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Article Summary
Research Question:
What are the instances of police racial profiling and possible solutions to this issue? 
Article One
Nadal, K. L., Davidoff, K. C., Allicock, N., Serpe, C. R., & Erazo, T. (2017). Perceptions of police, racial profiling, and psychological outcomes: A mixed methodological study. Journal of Social Issues, 73(4), 808-830. 
Article Overview
The title of this article is “Perceptions of police, racial profiling, and psychological outcomes: A mixed methodological study.” This article was published by five authors, namely, Nadal, Kevin L., Kristin C. Davidoff, Neil Allicock, Christine R. Serpe, and Tanya Erazo. The article was published in 2017 in the Journal of Social Issues. This scholarly article is addressing police racial profiling and how people from various racial groups perceive and interact with police. These authors are trying to argue that various factors influence how people perceive police. These authors also argue that people of color are the main victims of police racial profiling hence finding it difficult to trust the police. “People of color are less likely than Whites to trust the police, due to racial profiling and racial disparities in police behavior” (Nadal at al., 2017, p. 809). 
Research
The authors integrated quantitative and qualitative methods to conduct their research for this article. The subjects in this research were recruited from the general community and from a large urban minority-serving college in the Northeast. The researchers utilized an average sample size. “We recruited 550 participants; however, due to missing data, only 543 were included in the analyses” (Nadal et al., 2017, p. 813). The statistics of the subjects were as follows; 22.5% Latinos/Hispanics, 22.5% Whites, 17.6% Asian Americans, 17.6% Black Americans, 4.7% multiracial, while 5% did not report their race (Nadal et al., 2017, p. 813). The subjects were given questionnaires to answer then results were recorded for further analysis. 
Analyses
The researchers found out that race is one of the main factors that influence people's perceptions of law enforcement. Black participants had less favorable perceptions of police as compared to White participants. "The quantitative data revealed that, in the past six months, a little more than one-fourth of the sample, or 27.8% (N=61), reported being stopped by police without a perceived justifiable reason” (Nadal et al., 2017, p. 817). One of the reasons behind these findings is based on the aspect of stereotypes. “Black Americans have historically been stereotyped as dangerous or violent criminals and are thus frequently targeted by overt discrimination and racial micro-aggression” (Nadal et al., 2017, p. 824). Therefore, police might target people of color due to such perceptions. 
Evaluation
After reading this article, I realized that it entails several points that answer my research question. I will use some points in the introductory section to build the background of my paper. Most of these points express the context of racial discrimination in the country. The points on the conflict between police and people of color are another vital development that answers my research question. I will also utilize the section on results of the study that covers frequency of stops, perceived reasons for the stop, appearance, and race since these sections contain evidence of police racial profiling. Generally, this article is relevant for my research paper because it discusses reasons why people of color are victims of police racial profiling.  
Article Two
Epp, C. R., Maynard‐Moody, S., & Haider‐Markel, D. (2017). Beyond profiling: The institutional sources of racial disparities in policing. Public Administration Review, 77(2), 168-178.
Article Overview
The title of this article is “Beyond profiling: The institutional sources of racial disparities in policing.” The authors of this article include Epp, Charles R., Steven Maynard‐Moody, and Donald Haider‐Markel. This article was published in 2017 in the Public Administration Review Journal. This scholarly article is addressing the issue of racial profiling that is embedded in the police institution. The authors argue that police embrace racial profiling or disparity based on their unjust actions that might be legally justified. “In fact, our research demonstrates, the unjust disparities in police stops are widespread and the result of deeply institutionalized practices that are supported by law and policy and refined and engrained by training and socialization” (Epp, Maynard‐Moody, & Haider‐Markel, 2017, p. 9). Therefore, these authors try to inform the audience that they should also blame the police departments for institutionalizing racial discrimination. 
Research
These authors did not conduct their own original study because their article is based on the review of the available credible sources of information. Stepler is one of the authors whose work was incorporated in this article. Stepler’s work was quite relevant in this article since it focuses on unfairness in policing. Stepler argued that police treated blacks less fairly than Whites.  These authors also integrated U.S Supreme Court Cases like Terry v. Ohio that are associated with racial profiling. “Pedestrian stop-and-frisk were authorized by the U.S Supreme Court in Terry v. Ohio (392 U.S 1 [1968] and are inherently investigatory, meaning that their essential purpose is to see whether the person who is stopped is engaged in criminality” (Epp, Maynard‐Moody, & Haider‐Markel, 2017, p. 3). 
Analysis
One of the findings in this article is that police racial profiling was mainly witnessed in investigatory stops. “Our basic observation is that racial disparities are concentrated in investigator stops” (Epp, Maynard‐Moody, & Haider‐Markel, 2017, p. 6). The study also discovered that the police were more likely to stop black drivers. "African Americans were 2.7 times more likely than whites to experience an investigatory stop" (Epp, Maynard‐Moody, & Haider‐Markel, 2017, p. 7). It was also evident that these investigatory stops had psychological and social consequences on the victims. 
Evaluation
This article is very vital because it directly responds to my research question. One of the important parts of this paper is the section that talks about how to solve police racial profiling. “Locating the problem in individual belief or attitude leads to reforms aimed at training officers away from acting on these beliefs and attitudes” (Epp, Maynard‐Moody, & Haider‐Markel, 2017, p. 2). I will use the above point as one of the solutions to police racial profiling in my research paper. I will also utilize the points on investigatory stops as an institutionalized practice. This point proves that police officers can favor other races while mistreating others due to their beliefs or ideologies. Therefore, this article has a lot of information that I need to answer my research question.    

